Tell our friends at home that there is now on the East African coast a lonely missionary grave. This is a sign that you have commenced the struggle in this part of the world; and as the victories of the church are gained by stepping over the graves of her members, you may be the more convinced that the hour is at hand when you are summoned to the conversion of Africa from its Eastern shore. 1 Without his beloved wife, Krapf laboured on alone in the hot humid East African coast for the next two years, when Rebmann joined him. It is during his lonely moments that Krapf got three ideas that began to shape themselves in his mind. First, he envisaged a chain of mission centres stretching from East to West Africa; second, he dreamt of a colony for freed slaves near Mombasa; and thirdly, he looked forward to the ordination of African clergy with an African bishop, as the chief steward of the diocese thereof. Shortly after the arrival of Rev. John Rebmann in 1846, both of whom had trained at the Basel Seminary in Germany, the two established the first mission centre on the mainland at Rabai, about 10 kilometres from the island of Mombasa. Soon thereafter, they were joined by a third German missionary, who died shortly after arrival. This prompted Krapf to write:
The first resident of the new mission ground is a dead person of the missionary circle. Our God bids us first build a cemetery before we build a church, showing us by this lesson that the resurrection of East Africa must be effected by our own destruction. Chapters five and six deal with all forms of education in St Andrew's that have been offered such as accounting, secretarial training, counselling psychology, a pilot training programme, double training, business studies, basic nursing skills, rural development studies, theology, teacher refresher courses, and so on. Chapter seven deals with the leadership question. In other words, Gathogo boldly suggests that leadership which goes beyond Mount Kenya Region has to be transformative leadership rather than mere servant leadership. In his view, servant leadership assumes that people must necessarily be assisted while transformative leadership empowers the file-and-rank of society. Chapter eight deals with collaboration and partnership. For St Andrew's to reach her higher heights in practical and theological education, how has she partnered with local and overseas partners? The last chapter deals with the future of mission beyond Mount Kenya region and particularly through focusing on the youth, students, academic associations, professional networking, and staff empowerment, among other trends.
The book Beyond Mount Kenya Region is a must read for all Africanist scholars, historians, theologians, policy makers, and scholars of all walks of life. Post-graduate researchers will find it a necessary reading as it will shed light on how to document original data and convert the materials into a book. As its blurb shows, Dr Julius Gathogo is a senior lecturer at the Department of Philosophy and Religious Studies of Kenyatta University, a distinguished professor at St Alcuin's House Seminary, Minnesota, USA, and a widely published scholar. In writing this book, he has converted oral histories into written histories and eventually produced an authoritative book that will speak to the present and future generations.
